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Purpose of the Policy

HeidelbergCement in Russia wants all employees to enjoy a positive and benevolent working environment.
Therefore all employees are expected to behave in a friendly, objective, fair and respectful manner towards
each other, which excludes any sort of discrimination and harassment.

Application of the Policy

The right to freedom from discrimination and harassment extends to everybody. Therefore this policy applies
throughout all employees of HeidelbergCement in Russia at every level, including full-time, part-time,
temporary, probationary staff, as well as volunteers, students and apprentices.
It is also unacceptable for employees of HeidelbergCement in Russia to engage in discrimination and
harassment when dealing with customers, or with others with whom they have professional dealings, such
as suppliers or service providers.
This Policy also applies to events that occur outside of the physical workplace such as during business trips,
or company parties.

Objective of the Policy

The objectives of this Policy are to:

. ensure that employees of HeidelbergCement in Russia are aware that discrimination and
harassment is an unacceptable practice and incompatible with the standards of our organization, as
well as being a violation of the law.

o set out the types of behavior that may be considered offensive and are prohibited by this Policy. promptly correct any discrimination and harassment that occurs..

Definition of Discrimination and Harassment

r Discrimination means any form of unequal treatment, whether imposing extra burdens or denying
benefits. lt may be intentional or unintentional. lt may involve direct actions that are discriminatory, or it
may involve rules, practices or procedures that appear neutral, but have the effect of disadvantaging
certain groups of people. Discrimination may take obvious forms, or it may occur in subtle ways.r Not considered as discrimination is the institution of differences, exceptions, preferences, as well as
restrictions of the rights of employees determined by the specific requirements for the given type of work,
or stipulated by the special care of the state with respect to persons needing greater social and legal
protection (Article 3 Labor Code of the Russian Federation Nr. 197-FZ).

r Harassment means a course of comments or actions that are known, or ought reasonably to be known,
to be unwelcome. lt can involve words or actions that are known or should be known to be offensive,
embarrassing, humiliating, demeaning, or unwelcome, based on a ground of discrimination identified by
this Policy. Harassment can occur on any of the grounds of discrimination.r Sexual harassment - as a part of harassment - means the unwelcome directing of sexual remarks and
looks, and unnecessary physical contact at a person in the workplace.

Prohibited discrimination

Every employee of HeidelbergCement shall have equal opportunities to implement hisiher labor rights.
According to Article 3 Labor Code of the Russian Federation Nr. 197-FZ no employee of HeidelbergCement
in Russia may be subject to restrictions in labor rights and liberties or gain any advantages on thsbasis of
the following grounds, and any combination of these grounds:

. Age

. Attitude to religion
o Nationality
. Gender
o Family status (such as being in a parent-child relationship)
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. Marital status (including the status of being married, single, widowed, divorced, separated, or living
in a conjugal relationship outside of marriage, whether in a same sex or opposite sex relationship). Disability

o Ethnic origin
o Color of skin
. Politicalviews.

Prohibited harassment

Prohibited harassment includes
o Unwelcome conduct, whether verbal, nonverbal, or physical conduct that has the purpose or effect of

unreasonably interfering with an individual's work performance or creating an intimidating, offensive,
or hostile environment on the basis of an individual's race, color, religion, sex, sexual orientation,
national origin, age, disability, marital status, parental status, political affiliation etc.o Acts of physical violence, and actual, implied, or veiled threats of violence. Any form or manner of threatening or provoking remarks or gestures.

Examples of harassment include:

o Epithets, remarks, jokes or innuendos related to an individual's race, sex, disability, sexual
orientation, creed, age, or any other ground related to a ground of discriminationo Display or circulation of offensive pictures or materials concerning an individual, whether in print form
or via e-mail or other means

o "Jokes" or comments etc. verbally or in writing humiliating an individual because of his/her individual
characteristics

Responsibilities of employees

Every employee of HeidelbergCement in Russia is responsible to help keep our workplaces free from
prohibited discrimination or harassment. Every employee is expected to avoid any behavior or conduct that
could reasonably be interpreted as prohibited harassment. No employees, regardl-ess of 1le or position, are
exempt from the requirements of this policy. Employees are encouraged to irform any person who engages
in harassing conduct in the workplace that the conduct is unwelCome. Supervisors and manage[ ire
required to report any harassment they observe in accordance with the reporting procedure below.

Reporting procedures

Any employee who believes that he or she has been subjected to or witnessed discrimination or harassment
in violation of this policy should report the matter promptly to his or her supervisor, or to the Compliance
Manager Russia.

Policy against reta liation

HeidelbergCement in Russia does not tolerate retaliation against any employees for reporting discrimination
or harassment or assisting another individual in reporting discrimination or harassmentl for providing
information related to such a report, or for opposing conduct that they believe is unlav,rfully discriminatory oi
harassing.

Response on reports

The confidentiality of reports or information relating to harassment is protected to the extent possible.
Reports are addressed through an appropriate prompt, thoroug'h, and impartial investigation.
HeidelbergCement in Russia takes prompt corrective action when it determines that harassmeit has
occuffed. Any employee found to have engaged in harassment is subject to disciplinary action, up to and
including removal.

lmplementation on site
Every General Director of each site is responsible for the immediate implementation of this policy within his
sphere of responsibility.


